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THE
PERSONNEL FILE
Rersonnel Services

Volume 2, No. 1

Retirement Contributions
Are NowTaxSheltered
Faculty and staff should have noticed an increase in take-home pay for salary
checks rece ived after August 15. All of the increase did not result from additional
gross pay, but rather from a bill recently passed by the General Assembly. House
Bill 411 was signed into law effective August 1 and provides for the exemption of
retirement contributions from state and federal income taxes.
How does H .B. 411 affect your pay? It will affect each employee differently, since
most personnel have different tax liabilities and retirement contributions. The
contribution rate for Teacher's Retirement is 5.625 percent of gross salary and for
Employees Retirement it is 4 .00 percent. After allowance is made for the number of
dependents you claim, your increased net pay is computed. Here are some
examples:

Classified Staff
Me mber A

Retirement
Taxes
Contribution Beton> H.B.411 After H.B.411
$131 .32 Fed.
$120.02 Fed.
841 .48
$ 35.48 State $ 30.49 State

Increase in
take home pay

816.29

Administrative

$91 .63

8203.SO Fed.
$ SO.61 State

8180.59 Fed.
$ 46.49 State

$27.03

Faculty
Me mber C

8128.36

$372.42 Fed.
$ 89.66 State

8334.66 Fed.
$ 84.22 State

$43.20

Faculty
Me mber 0

895.23

$282.00 Fed.
$ 64.74 State

$258.19 Fed.
$ 60.46 State

$28.09

Staff
Me mber B

The increase in take-home pay represents the immediate tax saving which
results from H.B.4" . We can never completely escape from taxes, however, and
our tax liability inthiscasewill become due when we draw our retirement. The tax
shelter Simply delays payment of the taxes until we have our retirement
contributions returned to us in the form of annuities.
Other tax-sReltered savings programs are available to our employees, and 197
are participating. How does H.B.411 affect those programs? We have been advised
by the Internal Revenue Service that tax-sheltered retirement contributions are
considered to be separate and apart from the other programs. That is, the
maximum amount that an individual can shelter under the other programs (Tax
Sheltered Annuities, Individual Retirement accounts, etc.) is not affected by the
provision of H.B.41' . As a reminder, we need to realize that the Internal Revenue
Service has been known to change its position as tax laws are revised and
rewritten.
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Faculty-Staff
Scholarships
Available
Do you like to save (Tloney? Would
you like to learn to become more successful, to troubleshoot automobile
problems, to be a more informed citizen,
to use effective tax planning, or to
understand local history? If yes is your
answer to these questions, a facultystaff tuition scholarship and a noncredit course are just what you need.
To take advantage of this opportunity,
enroll now in any ofthe Fall 1982 noncredit courses offered through the
Office of Independent Study that have
been approved for scholarships. Interested applicants should contact the
Office of Independent Study, Van'Meter
Hall, Room 212, 745-4158, to register,
and the Office of Personnel Services,
Wetherby Administration Building,
Room 42, 745 -2071 , for scholarship·
approval.
The Fall 1982 non-credit courses
approved for faculty-staff scholarships
are:
Escalator Classes for Women
History of Bowling Green and Warren
County
Building Success: How to Become a
M ore Successful Person
Improving Your Citizen Quotient

Employee Motivation or Human Behavior
in Organizat ions

Auto Troubleshooting and Preventive
Maintenance. Part II

The S .M.A.R.T. Way of Getting What
You Want In Life
Clues to Rules: How to Write It Right

Personal Incom e Taxes

Faculty Members Receive
Outstanding Contribu~ions Awards

Dr. Laurence Boucher, heed of the Chemiatry depertment (left), received the Outstanding
Contribution to Research Award. Dr. John R •••oner, chemistry professor. accepted the
Outstanding Contribution to Teaching Award.

Employee Retirements
The Personnel File would like to
recognize the following Western employees who have retired this summer
or will be retiring this month.
Juanita Chaffin- Mrs. Chaffin worked
for the University in Food Services
since 1967. Her duties have included
salad maker and cook helper. She lives
in Rockfield.
J . Crawford Crowe- Dr. Crowe
joined the faculty as a history professor
in 1964. During his 18 years at Western
he has served as department head,
coordinator of research development
for the Kentucky Library, and the
University archivist.
Gene Fartey- Dr. Farley has retired
as a professor in the Department of
Educational Leadership. He originally
joined the University as a part-time
instructor in the Department of School
Administration in 1969.
Jeannette Fartey- Mrs. Farley joined
the Kentucky Library staff as an associate instructor in 1969. During her
career, Mrs. Farley has served on a
number of committees and acted as a
professional consultant at Mammoth
Cave on the organization, preservation
and cataloging of books and other rare
items. She resides in 80wling Green
with her husband Seth, a retired professor in the Educational Leadership
department.

Nola Flora- Mrs. Flora has been
employed by the University as a food
services worker and a grill cook. She
has worked for Western since 1970.
Claude Frady- Dr. Frady originally
joined the faculty in 1968 as an associate professor in the Department of
School Administration. He retired as a
professor in Educational Leadership
and the coordinator of graduate programs for the College of Education. He
has worked extensively with Kentucky
high schools as chairman of the Southern Association of Colleges and Schools.
James Godfrey- Mr. Godfrey has
taught in the Department of Music
since 1958. He ends his 24 year career
with the University as an associate
professor.
Helen Kelley- After 22 years of
service to the University, Mrs. Kelley
has retired as assistant professor in the
Home Economics and Family Living
department.
Lon Siaughter- Mr. Slaughter has
retired as director of Food Services
after a 24 year career at Western.
During that time, Mr. Slaughter has
supervised the Downing Cafeteria &
Grill, Garrett Cafeteria and Snack Bar,
Concessions, Vending, and the Jones
Jaggers Lab School Food Program.
The entire University extends best
wishes to these employees for their
many years of dedicated service.

On May B, 19B2 , three faculty
members were honored at commencement ceremonies for outstanding contributions to their field and overall excellence in teaching. Nominations were
submitted by faculty, students, and
alumni to the Distinguished Contribution Awards Committee, which selected three recipients. The Personnel
File would like to recognize those faculty
members as the feature employees for
September.
Dr. Laurence J. Boucher- Dr.
Boucher begins his fifth year at Western
as head of the Chemistry department.
He received the Outstanding Contribution to Research Award for his
research in the field of coal chemistry.
Dr. Boucher previously taught chemistry and research in Mexico before
joining the faculty at Western. He received his bachelor's degree from
Michigan State University and his
master's and Ph.D. degrees in chemistry from the University of Illinois.
He has recently returned from the
American Chemical Society's national
convention in Kansas City, Missouri
where he presented a paper on coal
liquefaction.
Dr. Boucher was instrumental in
initiating theprogram in coal chemistry
at Western. " Our proximity to the
Kentucky coal fields and plants which
convert coal . to liquid gas gives this
department a unique opportunity to
provide a special service to the state."
Dr. Boucher also is interested in
Latin American history and culture.
Last summer he received a Senior
Fulbright Lectureship toteach inorganic
chemistry at several universities in
Colombia. He also serves on the Latin
American Studies Committee at
Western.
His wife, Susan, is currently employed on campus as a secretary in the
Department of Modern Languages and
Intercultural Studies. They have two
children.
Dr. Boucher plans to continue his
research in the field of coal chemistry.
" I am pleased to be associated with this
department and the University. We
have a good group of people and an
active emphasis in research ."

continued page 3

Outstanding Contributions Awards
continued from page 2

Dr. Jim Miller. II German profeuor in the
Department of Modern Languages and Intercultural Studies. received the Outstanding
Contribution to Public Service Award .

Dr. John W. Reasoner- Dr.
Reasoner, a professor in the Chemistry
department, has been awarded the Outstanding Contribution to Teaching
Award. His interest in teaching stems
from his college days. He received his
bachelor of science degree in chemistry and physics from Southeast Missouri in 1961. He taught for four years
at Iowa State as a graduate assistant
and received a Ph.D. in organicchemistry in 1965. He joined the faculty that
same year.
" I realized Western was growing
rapidly at the time, and I liked this part
of the country and the people." His
specialty at Western is organic chemistry and the coal chemistry program.
What is his secret for being such a
successful professor? " You must truly
enjoy your job, show enthusiasm in the
material, and interest toward the students. I am very happy with what I do."
In his free time, Dr. Reasoner enjoys
operating a ham radio which has enabled him to contact people from all
over the world. He is currently the
faculty advisor to the Amateur Radio
Club. Dr. Reasoner also has developed
an interest in amateur photography.
After taking a basic photography course
at Western on a faculty tuition scholarship, he began developing his own film,
and has built his own darkroom at
home.
Dr. Jim W . Miller- Dr. M iller has
received the Outstanding Contribution
to Public Service Award, most notably
for his work in the Appalachian region
of the country.

He is a German professor in the
Department of Modern Languages and
Intercultural Studies, as well as a poet,
author and lecturer.
Dr. Miller graduated from Berea College, and went on to receive a Ph.D. in
German and American literature from
Vanderbilt University in 1965. He joined
the faculty in 1963, and has been very
active as a writer and lecturer. His main
interest has been in the area of Appa lachian history and culture. He has
served as a consultant to the Appalachian Studies Program at colleges and
universities in this region, and has
worked in the Poet-in-the-Schools
Program in Virginia. He is the author of
four collections of poems, two volumes
of translations, and a textbook for
secondary schools dealing with Appala chian folklore, ballads, and short stories.
As a board member of the Appalachian Community Service Network, Dr.
Miller is involved in a project to bring
Educational Cable TV to the Appalachian region. ''This is a great opportunitytobring educational up-to-date information to the people of the area. I'm
very pleased to be involved in this
effort."
Dr. Miller's interest in the study of
folk culture and literature blends well
w ith his duties as a German professor.
"I have always been interested in the
language and literature of various cultures. Studying people and their languages is fun for me. I truly enjoy the
things I do. "

Committee Selected
for Self-Study
Western Kentucky University is accredited by the Southern Association of
Colleges and Schools. A major criterion
for accreditation is the satisfactory
completion of a comprehensive SelfStudy condocted every ten years.
The Southern Association has eleven
standards which must be evaluated in
the institutional Self-Study. The eleven
standards that deal with various aspects of the University are as follows:
Purpose, Organization andAdministration, Educational Program, Financial
Resources, Faculty, Library, Student
Development Services, Physical Resources, Special Activities, Graduate
Program, and Research.
The initial phases of the Self-Study
have begun with the selection and
organization of the Steering Committee.
The Steering Committee has started
preliminary planning for the Self-Study
and has selected the various standards
committees. Procedures have been
developed and data sources identified.
Every department will be involved in
the University's Self-Study. Dr. Henry
Hardin serves as Chair of the Steering
Committee and Dr. Ronald Adams
serves as Director of the Committee.
The long and involved Self-Study
process will conclude in the Spring of
1984 w ith the on-site visit from an
accreditation team from the Southern
Association of Colleges and Schools.

"Even if you',e on the right track. you'll get
run over if you jUlt ,it there."

** * ** *

Fine Arts Festival Schedule
The Fine Arts Festival will open its tenth anniversary season October 20 in
Van Meter Auditorium . Featured this season are:
W ednesday, October 20
Sund ay, November 4
Sunday, November 1 4
Sunday, January 23
Monday, Febru ary 2 1
W ednesday, April 27

8:00
3:00
3:00
3:00
8:00
8:00

Saturd ay, Apr il 30

8 :00 p.m.

p.m .
p.m .
p.m .
p.m .
p.m .
p .m .

Gus Giordono Jazz Dan ce Chicago
Beverly Hoch, soprano
Vi olinist Ch antal Juillet
Jean-Yves Th ibaud et. pian ist
Juilliard String Quartet
Actors Theatre of Loui sville presents
" Friends and Neighbors"
Trumpeter Steph en Burn s

Season ticket sales will continue through October 21 . Individual event
tickets are available ten working days prior to the performance. For further
information contact John Oakes, festival chairman, in the Office of the Dean,
Potter College, 745-2345 .

Employees Celebrate Service Anniversaries
The Personnel File is pleased to recognize the following employees who cele brated service anniversaries during July.
August. and September.

While teaching full-time, ~r . Pickard
returned to the University of'"Nebraska
during the summers to pursue his doctorate. He completed his degree in 1969.

25 Years
James A. Carpenter-Although he is
celebrating 25 years of continuous service, Mr. Carpenter has actually been
associated with Western for over 30
years. While a member of the U .S. Air
Force. he taught ROTC at Western from
1951 to 1956. During that time, he received a bachelor of arts degree in history. geography. and English and a master of arts degree in education. He subsequently earned the EDS degree at Peabody
College.
In 1957. he joined Western in civilian
capacity as the director of South Hall and
an instructor in the Department of Education. He has served 11 years as the director of College High School, was interim
principal of Jones-Jaggers Laboratory
School. and director of teacher admissions.
Mr. Carpenter now divides his time
between two assignments. He is the
coordinator of teacher placement as well
as the assistant director of teacher admissions, certification, and student teaching .

Owen Lawson, Jr.-Mr. Owen Lawson's affiliation with Western began over
34 years ago during his undergraduate
days on the hill in 1948. While completing his bachelor of science degree in
industrial arts, he worked as a student
shop foreman in the Industrial Arts department and as a part-time maintenance
and construction worker on campus.
Mr.lawson went on to earn his master
of science degree in 1957, and was
employed by the University as an assistant professor of industrial education after
having taught in the public schools of
Virginia.
In 1961 , Mr. Lawson joined the Physical Plant as an assistant to the administrator. He held that pOSition for two years,
and was then promoted to Physical Plant
and Facilities Management administrator, the position he currently holds.
Claude E. Pickard-Dr. Pickard has
also bean associated with Western for
over 25 years . He came from Knox County,
Kentucky to attend Western in 1948, and
received a B.A . in English in 1952. He
went to the University of Nebraska to
work on a masters degree in geography,
which he received in 1953.
After teaching briefly in Nebraska, he
moved his family to Michigan, where he
taught high school for three years. In
1957, Or. Pickard was offered a position
at Western to teach geography and Eng lish, which he gladly accepted.

20 Years
Donald Bailey-Biology, professor
Randall Capps-Communication and Theatre, professor
Jeff Crisp, Jr.-Industrial and Engineering Technology, assistant professor
Robert Dawson-Physics and Astronomy,
associate professor
Noland Fields, Jr.-Geography and Geol ogy, professor
Robert Hall-Physics and Astronomy,
associate professor
Mary Holman-Business -Distributive
Education and Office Administration ,
assistant professor
Mary Ellen Miller-EngliSh , associate
professor
Marvin Russell- Physics and Astronomy,
professor
Joseph Stokes-Mathematics and Computer Science, professor
Martha Watson-Mathematics and Computer Science, professor
Donald Wendt-Industrial and Engineering Technology, professor

15 Years
Wil.l iam Buckman-Physics and Astronomy, professor
Faye Carroll-Government, professor
Curtis Englebright-Teacher Education,
department head
Scott Ford-Biology. associate professor
Lynn Greeley-Ogden College, assistant
dean
Lowell Harrison-History, professor
William Harrison-Physical Plant and
Facilities Management, superintendent, mechanical services
Norman Holy-Chemistry, professor
Wanella Huddleston-English, associate
professor
Elizabeth Jones-Nursing, associate professor
Ray Johnson-Agriculture, professor
Brenda Martin-English, associate professor
George Masannat-Government. department head
Dorothy McMahon-English, professor
David Mefford-Admissions, associate
director
DeWayne Mitchell-Educational leadership. professor
Gretchen Niva-English. associate professor
Robert Pulsinelli-Economics, associate
professor
Mania Ritter-Modern Languages & Intercultural Studies, associate professor

Elizabeth Runner-Physical Plant and
Facilities Management. building services attendant
Nelda Steen-Potter College, principal
secretary
Craig Taylor-Sociology, Anthropology
and Social Work, assistant professor
Thomas Watson-Music. professor
JerryWilder-CareerPlanning. Academic
Advisement and Placement. director
Robert Wiltshire-Physical Plant and
Facilities Management, superintendent. utility, electronics and commu nications

10 Years
Jerry Alford-Public Safety, police officer
Duane Andrews-Sociology, Anthropol ogy and Social Work. associate pro fessor
Robert Baum-Health and Safety. associate professor
Hoyt Bowen-English. professor
Mike Branstetter-Communication and
Theatre, assistant professor
James Clark-Accounts and Budgetary
Control. chief cashier
Camilla Collins-Modern Languages and
Intercultural Studies, associate professor
Thomas Coohill-Biology, professor
Sherralyn Cox-Allied Health, assistant
professor
Glenn Crumb-Grant and Contract Services, director
Marjorie Dye-Student Financial Aid. staff
assistant
Sharon Dyrsen-Student Affairs, assistant to the dean
Elizabeth Esters-Office of the President.
secretary to the president
Frances Fields-English, assistant professor
Betty Sue Flora-Physical Plant and
Facilities Management. building services attendant
James Flynn-English. department head
Carolyn Fost-Economics. associate professor
Shirley Gibbs-Home Economics and
Family Living. associate professor
Margie Gibson-College Heights 800kstore. senior administrative secretary
James Grimm-Sociology, Anthropology
and Social Work. professor
Richard Hackney-Physics and Astron omy. associate professor
Edward Hein. Industrial and Engineering
Technology. professor
James Heldman-EngliSh. professor
James Hood-Physical Plant and Facilities Management. building services
supervisor

continued page 6

United Way
Campaign Underway
United Way is the only campaign
sponsored by the University for which
you are asked to contribute. The money
is allocated to 13 agencies by a board
of directors composed of very repu table and outstanding leaders Of
Warren County. This board and hundreds of other citizens volunteer their
services to improve the quality of life
in our community.

United Way has a national repu ta ti on for integrity and efficiency. In
practically every instance financial
assistance for these 13 agencies is
not available from any other source.
These agencies provide services to
practically every segment of the
community, and each of these 13
agencies is worthy of your support.

Editor's Box
This issue marks the first anniversary of The Personnel File, a
newsletter designed to increase
communication among all employees of Western Kentucky
University. The Personnel File
offers a unique opportunity to
keep you informed on Personnelrelated information, upcoming
events, and current issues which
affect you as a University employee. The Personnel File also
keeps you informed olthe accomplishments of your fellow employees. There are many faculty
and staff members who are
making noteworthy contributions
to the University and community,
and we feel they deserve to be
recognized. But we need your
helpl Take a few minutes to send
in na·mes, suggestions, and ideas
for articles. The Personnel File is
written for YOU - and we need
your contributions to make it a
success.
Direct your suggestions to:
Beth Snyder, Editor
The Personnel File
Personnel Services
745-2074

Season Discount
Tickets Available

The campaign of United Way needs
the support of Western personnel
more than ever this year. It will be up
tothose individuals who are employed
to make very significant contr ibutions to compensate for the almost
10% unemployment rate in Warren
County and decreased federal assistance.

The University has made it conve nient for you to participate. A volun teer in your department will provide
you with a pledge card, and you may
contribute by cash or check, payroll
withholding, or direct billing . If you
already participate through payroll
withholding and do not wish to
increase your contribution, write "no

change" on your pledge card and
return it to your departmental repre sentative.
We hope that you will be able to
support United Way with a fair share
and thereby help to improve our community. Western 's UnitedWayobjective is 100 percent participation. If
you can give one dollar per month,
this will help the United Way campaign reach its goal. The University
contributed $20,752 last year, and
we fully expect to exceed this amount
by a very large degree this year.

One of the benefits offered to fulltime faculty and staff is the opportunity
to purchase football and basketball
season tickets (maximum of two per
sport) at half the regular cost.
Although the football season is
now underway, it's not too early to
think about purchasing season basketball tickets good for all homegames
excluding tournaments and special
events. The cost is $22 .50 for Ii
bleacher seat.
Ticket sales manager Bobby Houk
encourages full -time faculty and staff
to take advantage of season discounts.
" This is a benefit available to you and
your immediate family . Support
Western athletics and save money at
the same time."
For more information contact:
Ticket Office
Main lobby, Diddle Arena
745 -5222
Faculty and staff must present their
WKU 1.0. when purchasing season
tickets for the first time.

Hilltopper Football Schedule
Date
September 25
October 2
October 9

Opponent
Austin Peay
open date

Time (Central)
1 :00 p .m .

Youngstown State

1:00 p.m.

October 16
October 23
October 30
November 6
November 13
November 20

(Homecoming)
Tennessee Tech
Eastern Kentucky
Morehead State
Middle Tennessee
open date
Murray State

at
at

at

(Home games in bold face type)
Ticket Information
Reserved Bleacher $5
General Admission Adult $4
General Admission Child $2
General Admission WKU Student $2 .50

1 :30 p.m.
1:00 p.m.
1:00 p.m.

1:00 p.m.
1:30 p.m.

Biggerstaff Receives
Charles C. Jordan Memorial Award

Dr. Roy Bigger...ff Jr. _ a d the Cha ......

G. Jordan Memorial Award at the recent

Dr. Ray Biggerstaff Jr" associate professor in the Department of Health and
Safety. received the Charles G. Jordan
Memorial Award at the recent annual
meeting of the Southern Health Association. Recipients of this award have
demonstrated achievements in the field
of public health above and beyond the
usual requirements and expectations
of employment in various health/ health
related activities.
Dr. Biggerstaff has recently completed his term as president of the
Kentucky Public Health Association.
He is the only individual to receive the
Russell E. Teague Award for meritorious service in community health and

annual meeting of the Southern Health

Association .

WKU Credit Union
"CUCARO"
Service Offered
The WKU Credit Union has recently
offered a convenient new service to its
members. Members holding share draft
accounts may now deposit and withdraw funds with a "CUCARD " . an
automatic banking card similar to the
automatic cards now issued by Bowling
Green banks. The " CUCARD" may be
used in any American National Bank
electronic transfer machine. including
the terminal conveniently located on
campus at the Downing University
Center ..
You can join the WKU Credit Union
for just a 25C membership plus a $5 .00
minimum deposit, and receive your
own " CUCARD ". Stop by the Credit
Union Office in the Faculty House.
(open 9:00 a.m.-3:00 p.m.) or phone
745-2411 .

******
Service
Anniversaries
continued from page 4

Employee Payroll Savings Plan
Most people realize the importance
of long-term savings plans. but few
people have established regular savings
habits. Many people need an automatic
method of saving. so Western offers
the opportunity to purchase U.S .
Savings Bonds through a Payroll
Savings Plan.

the Sarah C. Stice Award for leadership
in Health Education from K.P.H.A.
Membership in the Southern Health
Association currently includes 16
states. from Texas and Arkansas to
Florida to Maryland and D.C.
Dr. Biggerstaff is the son of Mr. &
Mrs. Ray Biggerstaff Sr. of Whitesburg
and is married to the former Betty
Preece of Inez. KY.

Payroll Savings is a system for
installment-plan purchases of Series
EE Savings Bonds through regular allotments set aside from each paycheck. It
is one of the easiest savings methods
ever devised.
An employee may enroll by signing
an authorization card in Personnel
Services which authorizes Wl1stern to
set aside a specific amount from each
paycheck for the purchase of bonds.
which are delivered when the purchase
price has been accumulated.
The purchase price of bonds ranges
in denominations from $25-5.000with
a 9% interest rate and an eight year
maturity schedule. Saving is easy. For
example. if an employee signs up for
$50 Savings Bonds at a cost of $25. he
or she has several options for deducting
the amount from his or her paycheck:
$5.00 for five pay periods
$6.25 for four pay periods
$12.50 for two pay periods
$25.00 for one pay period
To enroll in the Payroll Savings Plan.
contact Personnel Services to sign an
authorization card. Once the authorization card has been signed. it remains in
effect until cancelled by the employee.
Changes can be made at any time in
the amount of the allotment or the
method of deduction.
Purchasing U.S. Savings Bonds
through the Payroll Savings Plan may
be your secret to the art of successful
savingll

10 Years
Margaret Howe-Philosophy and Religion.
professor
Carl Kell-Communication and Theatre.
professor
Shirley Laney- Physical Education and
Recreation, associate professor

Larry Mayhew-Philosophy and Religion.
associate professor

Raymond Mendel-Psychology. associate
professor
Robert Otto-Teacher Education, associate professor
Edith Parker-Community Affairs and
Special Events. senior administrative
secretary
Dorothy Parr-Health Services. nurse aid
Linda Pulsinelli- Mathematics and Com·
puter Science. assistant professor
Emmett Robey- Computer and Informa·
tional Services. computer operator
Faye Robinson- Academic Affairs. asso·
ciate vice president
Teresa Taylor- library Automation and
Technical Services. teohnical services
assistant II
Peggy Thompson-Physics and Astron·
omy. senior departmental secretary
Norman Tomazic-Industrial and Engi·
neering Technology. associate pro·
fessor
Doris Tyree- Graduate Coll ege. principal
secretary
Jo Ann Verner- Physical Education and
Recreation. assist ant professor
Dale Wicklander- Communication and
Th eatre. professor
Maxi ne Worthington- Mathematics and
Computer Science. seniordepartmen·
tal se cretary
W e appreciate your many years of ded·
icated service to th e University.

Western Welcomes New Employees
There have been a number of new
employees hired since last April. We
would like to welcome you to Western,
and hope that your experience here
will be a valuable and rewarding one.
Sheila Baillie- Home Economics and Family
Living. instructor
John Baker- Postal Services. postal service
clerk
Robert Baker- Journalism. instructor
Linda Boards- Public Safety, communications officer
Judy Bryant- Student Financial Aid, applications clerk
Rebecca Bush- Student Affairs, assistant
residence hall director, Bemis Lawrence
Hall
Beverlv Butler- English, assistant professor
Larita Butts- Physical Plant and Facilities
Management , building services
attendant
Nancy Cardwell- Finance and QBA. departmental secretary
Dwana Casey- Athletics, assistant basketball coach
Karen Compton- Allied Health. instructor
lynne Dalton- Student Financial Aid, junior
accounts clerk
Farouk Oarweesh- Industrial and Engineering Technology, associate professor
James Davis- Philosophy and Religion.
visiting assistant professor
Lynn Donnelly- Allied Heakh, instructor

Mary Earnhardt- Athletics, assistant women 's basketball coach
Don Evans- Student Affairs, residence hall
director, Diddle Hall
Michael Gaskin- Public Safety, police officer
Jean Griffing- Mathematics and Computer
Science. instructor
JanniceGriffith- Purchasing. general clerk I
Gary Hairlson- Public Information. University photographer
Delores Hale- Student Affairs. assistant
residence hall director. Hugh Poland

Hall
Teri Heflin- Personnel Services. senior
administrative secretary
Rebecca Hornal- Downing University
Center, senior secretary
Robert Howard- Physical Plant and Facilities Management. groundskeeper
Michael Hughes- Student Affairs, assistant
residence hall director. Pearce-Ford

Gregory Hudnall- Library Public Services,
library assistant III
Carole Jackson- WKYU FM, instructor.
announcer/ producer
Patricia Jacob- Admissions Office, general

cle,k I
Arthur Kaul- Journalism, instructor
Lisa Kirby- Postal Services, mailroom clerk
Kaneh Khatir- Industrial and Engineering
Technology, assistant professor
Rakesh Khurana- Management and Marketing, visiting professor
Julie Kins- Student Affairs. assistant resi-

dence hall director. McCormack Hall

Kim Lim - Home Economics and Family
Living, assistant professor
Ronald Linton- Mathematics and Computer
Science, associate professor

Norman MacDowell, Jr.- Health and Safety.
assistant professor
Joseph McDonald- Student Affairs, assistant residence hall director, Keen Hall
Anne McKee- Library Automation and
Technical Services, technical services
assistant II
Randall Moore- Computer and Informational Services. junior computer operator
Pamela Morgan- Student Affairs, assistant
residence hall director. Central Hall
Jeniece Nelson- Teacher Education.
instructor

Dennis Okholm- Philosophy and Religion.
instructor
Martin Page- Industrial and Engineering
Technology, associate professor
Janet Palmer- Business-Distributive Education & Office Administration. assistant
professor
Judith Park he- Finance and aBA, instructor
Karen Pelz- English, associate professor
Steve Probus- Communication and Theatre,
assistant professor

Samuel Rayborn- Physical Plant and Facilities Management. building services
attendant
Robert Reber- Management and Marketing.
assistant professor
Michael Renick- Public Safety, communications officer

Chung-Wook Rhee- Finance and QBA,
instructor

Jerold Richards- Physical Plant and Facili-

Employment Activities
Duringthe period July 1,1981, toJune30, 1982, 1946 persons formally applied
for employment at Western Kentucky University. 127 of these persons (6.5%) were
offered employment during this period.
The breakdown of Western's full-time personnel by occupational category
effective August 1, 1982, is as follows:
EEO Occupational Category
Executive, Administrative and Managerial

Faculty
Professional Nonfaculty
Secretarial/Clerical
Technical/ Paraprofessional

Skilled Trades
Service/ Maintenance

Number of Employees

94
575
t68
285
14
B9
270

ties Management. building services
attendant
Timothy Richards- Physical Plant and Facilities Management. electrician helper
Gerald Riley- Physical Plant and Facilities
Management. air conditioning technician helper
David Siaughter- Physical Plant and Facilities Management. maintenance plumber
Patricia Smith- Office of the Registrar,
receptionist
T . Glenn Trammel- Public Safety, police
officer
Phillip Vance- Student Affairs, assistant
residence hall director. Pearce-Ford
Bryan Vaughn- Physical Plant and Facilities
Management. building services attendant
Mary Woosley- Purchasing, bookkeeper

t495
The numberoffull-time employees has decreased from 1,600onJuly 1,1981. to
1495 on August I , 1982.

"It takes less time to do 8 thing right than to
explain why you did it wrong."

Gentry Named
Police Officer
of the Year

w,.

recently honorad by tho
Department of Public Safety • • Police Officer
of the Year.
Lt. Joe Gontry

Every year, each law enforcement
agency in Bowling Green recogn izes
one member of its ranks as Police
Officer of the Year. This year, the
Department of Public Safety awarded
that honor to Lt. Joe Gentry, a member
of the force for the past six years.
According to E. Paul Bunch, director
of Public Safety, Lt. Gentry received the
recognition because of " his high standards of professionalism as well as
service above and beyond the call of
duty throughout the entire year."
Lt. Gentry serves as a shift com mander in the patrol division and
performs random law enforcement
duties as well. 'Through his work and
supervision, he helped to reduce theft
on campus during the past year," said
Mr. Bunch.
Lt. Gentry was honored by the
Bowling Green Optimist Club at a
recent awards ceremony, and received
words of praise from Mr. Bunch. "Joe
Gentry is an outstanding police officer.
We are extremely fortunate to have
people of his calibre employed at
Western."
KERSmemberswhoarepaidatthe
end of the month:
Statements issued recently by the Kentucky Employees Retirement System for
the year end ing 6 -30-82 are in error. The
statement includes the salary earned in
July. 1982. The Retirement System is
correcting thei r records. therefore. next
vear's statement will be correct. If you
have questions. call Mrs. Chandler, 745-

2074.
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Equal Employment Opportunity
Workshop Held on Campus
An Equal Employment OpportunityAffirmative Action workshop was held
on campus September 7 and 9 . The
workshop, sponsored by Western and
conducted by the School of Business,
University of Louisville, covered a wide
array of applicable topics.
The workshop was scheduled in 2
four-hour sessions each day on Tuesday and Thursday, thereby providing all
management personnel the opportunity
to attend one of the sessions. All other
interested members of the faculty and
staff were invited.
Topics discussed incl uded the U niversity's affirmative action program, progress to date, and future plans. Dr.
Frank Kuzmits, the discussion leader,
also examined in detail the relevant
federal and state equal employment
opportunity legislation. Such laws as
the Equal Pay Act, Civil Rights Act,
Rehabilitation Act, and Pregnancy Disability Act were reviewed in terms
applicable to the employment situation
at Western. Of special interest were Dr.
Kuzmit's comments and observations

regarding the special problems of
minorities and women in the workplace. He pointed out that it's not
enough just to recruit and place such
protected persons in higher level positions; the employer must also be alert
to ensure that they are treated equal in
all other aspects while actually working.
Another interesting topic concerned
the high economic and psychological
costs of sexual harassment on the job.
Dr. Kuzmits pointed out the management responsibilities included in the
1980 federal gu idelines for prevention
of sexual harassment. In addition, relevant court decisions and disciplinary
procedures were discussed.
The employment principles contained
in.the workshop may be summarized in
two brief comments. Equal employment
opportunity is totally consistent with
good personnel administration . The
objective is to hire the best qualified
person in the job and ensure that the
work environment will provide security
and the opportunity for advancement
once that person is employed.

KSU Relocation Program
in Effect at State Universities
The KSU Faculty/ Staff Relocation Program became officially operational on
. August 1, 19B2. The program has been established by the Council on Higher
Education in response to the Office of Civil Rights (OCR).
The purpose of the Relocation Program is to provide assistance in finding new
employment for employees of Kentucky State University whose employment has
been terminated as a result of actions arising directly out of KSU 's implementation
of the OCR Plan. Management of the program is the responsibility of the Council
staff, acting under the general oversight of the Relocation Committee appointed by
the Council and consisting of at least two Council members and one representative
from each of the state's public universities. Mr. Mike Dale is Western's representative on the Relocation Committee.
Western and the other state universities have a number of responsibilities under
the Relocation Program, including the following: Each institution must notify the
Relocation Committee of all personnel vacancies prior to posting or advertising the
vacancies. Also, when a university determines that a person referred by the
Relocation Committee is qualified and suited for a position, that university will
afford the person employment priority, and report to the Relocation Committee the
disposition of the offer.
Only a very limited number of KSU employees have been identified so far as
being eligible for consideration under the Relocation Program.
Department heads and directors having questions regarding this program
should contact Mike Dale at ext. 2071 .
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